
Appendix 1 
 

City governor appointments – person specification 
 

Position 

 

[Insert the title of the position you are seeking to fill] 

 

 

Experience required 

 

[Insert the skills and previous experience that you would like applicants to demonstrate, such as: 
governance, leadership, strategic planning, evaluation and/or impact assessment, data analysis, staff 
recruitment, financial management/accountancy, performance management, community relations, 
chairmanship, leadership, coaching/mentoring or continuous professional development, negotiation 
and mediation, communication skills, handling complaints, grievances or appeals, risk assessment, 
knowledge of the school, parent, knowledge of the local community] 

 

 

Specialist knowledge or experience 
 
[Insert the skills and previous experience that you would like applicants to demonstrate, such as: 
premises and facilities management, human resources expertise, procurement/purchasing, legal, ICT 
and/or management information systems, PR and marketing, work placements/career planning, 
teaching & pedagogy, special educational needs, children’s & young people’s services or activities (in 
any sector), health services, safeguarding, primary, secondary or tertiary education, project 
management, health & safety, placements/career planning, teaching and pedagogy, special 
educational needs, children’s and young people’s services or activities (in any sector), health 
services, safeguarding, primary schools, secondary – further education and higher education, project 
management, health and safety, quality assurance, surveying, consultation and/or research, other] 
 

 
 
 
 


